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	FOR IMMEDIATE RELEASE
	


THE NETWORK OF INDIAN PROFESSIONALS 17th ANNUAL OFFICER’S LEADERSHIP CONFERENCE – HISTORY IN THE MAKING

ROANOKE, TX; April 25, 2008 – The Network of Indian Professionals (NetIP) 17th Annual Officer’s Leadership Conference (OLC) was held in downtown Dallas, Texas from February 22, 2008 to February 24, 2008 at the Magnolia Hotel.  The OLC served as the official national kickoff for the 2008 NetIP calendar year and provided an opportunity for chapter leaders and members to come together as one.  The ultimate goal of this OLC was to provide an open forum for NetIP chapters to discuss common opportunities and challenges, as well as to collaborate on leading practices as an organization.

The enthusiasm and excitement were high as this year it was the largest officer’s leadership conference attendance to date for NetIP with almost 60 attendees represented from almost all 22 chapters across North America.  In addition to officer conference attendance, 2008 is history in the making for NetIP on several other fronts;

Launch of Officer Central

The launch of Officer Central represents a new milestone for NetIP where collaborative technologies were leveraged to help bridge the gap between the distributed chapters in North America.  Officer Central is a secure collaborative website where all NetIP chapters can access chapter resources at anytime.   This website provides a safe and easily accessible location for all pertinent chapter related documentation and information.

The OLC leveraged Officer Central as a location to house all the documentation from the event filled weekend in Dallas.  The participants no longer had to carry around printouts of all the conference materials and knew the materials can easily be accessed online at anytime.  The feature was also highly beneficial for any chapter members that were unable to make it to the conference.

Some of the other resources available on Officer Central include chapter program and performance information, templates to leverage, leading practices to abide by, technology training manuals and videos, and web casts on various topics pertinent to chapter leaders.  The technological capabilities seem endless, but the future plans currently call for listings of chapter events, sharing of past newsletters, and legal and financial information.

In addition to the benefits to the members, NetIP is also doing their part to help reduce waste.  Technologies and capabilities like Officer Central not only cut down on physical paper waste at the conference, but also cut down on other energy and storage waste such as network traffic distributing the large files and filling up email inboxes multiple times.  Several documents that are emailed to potentially hundreds of members and stored in literally hundreds of email inboxes or hard drives begin to add up quickly.  NetIP is proud to do its’ part to stay green.

Launch of the AIM (Accountability, Incentive, Motivation) Program

The AIM program was officially kicked off for 2008 at the OLC as a new program designed to help chapters succeed in achieving the standards of excellence put forth by NetIP North America.  The program will help chapters by gauging progress, measuring performance, and executing functions to meet individual chapter objectives.  The program also includes a built-in chapter ranking system to measure each chapter against all others across the nation.

The program is divided up into three pillars; Accountability, Incentive, and Motivation.  The Accountability pillar will help ensure that all the chapters comply with stated applicable by-laws and guidelines.  Some of the ways the goals of the accountability pillar will be met are by partnering up chapters, by leveraging the data collected from the metrics program introduced last year, and by leveraging the chapter ranking system that’s already in place.

The Incentive pillar will focus on recognizing individuals and chapters that exemplify the NetIP values by making a significant contribution.  The recognition and incentives will be administered through two programs.  First, every month, chapters will be asked to identify a Leader of the Month and a Chapter of the Month that will be recognized on the national website and awarded incentives for their efforts.  Second, there will be a grand award show, similar to the Oscars, at the National Conference in Boston in August where approximately 25 – 30 different awards will be up for grabs.  Some awards will be voted, others will be determined by nominations, and some will be identified by the North America Executive Board directly.

The Motivation pillar strives to help ensure that all individuals and chapters stay engaged through the year and exemplify the NetIP goals and values.  The pillar will help drive increased communication among the chapters, leverage chapter partnering, increase communication from the North America team to the chapters, and enforce the chapter standings program.

The AIM program has a lot of dedication and motivation behind it and has been well received to date.  The North America team is excited about the opportunities the AIM Program will introduce and hope to expand on it further in future years to come.

Harris Connect Enhancements

NetIP leverages Harris Connect as its technology platform to help manage membership, events, and campaigns.   NetIP is currently able to provide offline and online registration, track and manage events, collect fees for events, send chapter emails, query chapters, report on the chapter query responses, and customize chapter home pages all through existing Harris Connect features and capabilities.  In 2008 Harris Connect and NetIP will be rolling out several new capabilities;

· Electronic membership cards – Introduces the option for members to print their own membership cards after plastic membership cards were eliminated years ago to help save costs and conserve.

· Campaign Builder – Allows chapters to build out and market events, referred to as “campaigns” throughout the year including hosting of short-term web-pages with event details, reservation tracking, and payment processing.

· Career Center – Provides the ability to create job boards with listings of current open positions in partner companies as well as the utility for members to post individual resumes for potential employers to browse.

· Discussion Groups – Provides a central collaboration environment where general comments or specific questions can be posed to various national teams and the results and responses can be viewed by a larger audience.

· User Management – Enables the members to change information about them, request a new password, and/or be reminded of their userids and passwords.

· Report Builder – Online tool that allows chapters and leaders to run ad-hoc reports off centrally available data for specific needs not met by canned reports.

· Survey Builder – Online tool that allows the creation and facilitation of a survey and the collection and dissemination of survey results.

These new features will allow NetIP to leverage the latest in technology offerings through Harris Connect that will add to the overall experience and capabilities of NetIP.  Many of these new features will help members and chapters stay better engaged.

The North America team and all the chapters are excited about the changes in store and the potential that 2008 brings.   2008 is truly a year of history in the making for NetIP and everything began with the OLC. 

About NetIP

The Network of Indian Professionals (NetIP) is a professional, non-profit organization dedicated to the overall achievement and advancement of South Asian professionals. The primary focus of the organization is to foster a bond among South Asian professionals to unite and support each other locally, as well as to give back and contribute positively to the communities in which we live and work.

NetIP evolved in Chicago in 1990 initially as a small-scale forum for South Asian professionals to network with each other. Today, the organization has expanded to include over 3,000 members in 22 cities across United States and Canada. Our members consist of successful, highly talented, socially responsible and dynamic South Asian professionals all across North America.

NetIP has four pillars upon which it has built the organization. These four pillars address different aspects of the life of the typical South Asian professional to provide a much needed balance in our fast paced western society. These four pillars of Professional Development, Cultural Awareness, Community Service and Political Awareness are what depict the unique brand of NetIP. 
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If you’d like more information about this topic, or to schedule an interview with the NetIP Public Relations Chair, Ajoy “AJ” K. Aggarwal, please call email ajoy@netip.org
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